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We appreciate the support of the City of Mayfield Heights Administration and 

from Mayfield Heights City Council.  Thank you! 

 

Mayor/Safety Director     Anthony DiCicco 

President of Council     Donna Finney 

President Pro Tem      Diane Snider 

Council Member      Michael Ballistrea 

Council Member      Robert DeJohn 

Council Member      Donald Manno 

Council Member      Susan Sabetta 

Council Member       Gayle Teresi 

Finance Director       Karen Fegan 

Law Director      Paul Murphy 

Deputy Clerk of Council     Victoria Savage/Lisa Beneditti 
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We are committed to providing fire suppression, medical services, and other emergency and non-

emergency activities to the residents of the City of Mayfield Heights.  We accomplish this 

mission through training, education, and dedication to the protection of our membership and the 

community.   

The Mayfield Heights Fire Department will set the standard of excellence by honoring tradition, 

professionalism, and customer service; we will also create leaders through training, education, 

and strong ethical values. 

Service:    

We protect and serve our entire community with a commitment to performance excellence. 

Professionalism:  

We are dedicated to serving at the highest level of excellence, in a manner showing commitment 

and respect to our mission.  A commitment to excellence, possessing a positive attitude, and having 

pride in your work while conforming to a high standard of conduct. 

Honor/Prid e: 

The enormous commitment necessary to perform the Departmentôs task requires excellence of 

character.  We inspire each other through pride in our department, which is a belief that every 

action reflects on all the members of the department, both past and present. 

We take pride in ourselves as individuals, our members as a team, our department as a family, and 

our citizens as a community. 

Integrity :  

We are committed to honesty and ethical behavior and we will make decisions based on moral 

standards regardless of personal belief or benefit.  We will work hard every day to maintain the 

highest professional standards and to earn public trust through our actions. 

Family:  

We are a fire department family.  We are committed and accountable to each other because our 

lives depend on it.  We value each member in our organization.  We respect those who came before 

us and will strive to make the organization better for those who follow. 

Courage: 

Courage is the value that gives us the moral and mental strength to do what is right, even in the 

face of personal or professional adversity. 
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It is once again with great pride that I present you the activities and 

accomplishments of the personnel who serve on the Mayfield Heights Fire 

Department.   

 

Your Fire Department does not stand alone.  The continued support of the 

Mayor, City Council, City Departments, residents and the business 

community have all made our achievements possible.   

 

As we move into 2020, we will continue to provide a high level of service to 

the community in the most efficient manner, with the safety of our residents 

and firefighters as our highest priorities. Truly, it is the members of the department who deserve 

to be recognized for their outstanding contributions to our community. 

 

Our department continues to accept the challenges presented by the economy, demands for service, 

and ever-changing technology. We constantly evaluate and, when needed, make necessary changes 

to our operational platform to ensure it provides efficient and effective services to the community.  

 

Mayfield Heights Firefighters responded to 4322 incidents in 2019. Of those 4322 total incidents, 

3465 were Emergency Medical Service (EMS) related, and 857 were fire related.  These numbers 

are important to us, the citizens of Mayfield Heights, as each number represents when someone 

within our community experienced an unexpected, and many times unfortunate, event that led 

them to call for assistance. We understand the loss and pain that is often associated with an incident 

that requires our service and it is my hope that we have provided not just the professional response 

necessary to mitigate these emergencies, but also the appropriate compassion to support the 

individuals and families involved in these situations. 

 

Beyond answering emergency calls, we prepare ourselves for the challenges we face through a 

comprehensive training program that meets or exceeds national standards established for both fire 

and EMS service. Countless hours are also spent in fire prevention and code enforcement 

inspections, as well as public fire safety education activities.  

 

With the ongoing support of the community, we will continue to make efforts to improve so that 

your fire department will be among the best in Northeast Ohio.  We are committed to making 

Mayfield Heights one of the safest communities in Ohio. 

 

Respectfully submitted,  

 

 
 

Bruce Elliott  

Chief of Fire 
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Origin : 

The origin of the Mayfield Heights Fire Department can be traced 

back to 1927 when Village Marshal Nick Wright captured a 

bootlegger who was transporting moonshine in a 1920 Studebaker 

truck. Marshal Wright confiscated the truck, and had it converted 

into the village's 1st fire truck. This truck carried a 30-gallon 

soda/acid tank which was used for fire suppression in those early 

years. Also, on board were ladders, portable fire extinguishers, 

axes, several hundred feet of 2 fire hose, and some hand tools. 

 

Fire Chief &  Staff: 

Marshal Wright, who also served as Fire Chief, had at his disposal a group of volunteer firefighters, some 

of whom also served as police officers. It was during this period that the village began installing 

underground water mains and fire hydrants along main routes and thoroughfares. 

 

Fire Protection: 

Fire protection remained relatively unchanged during the late 1920s and 1930s. Marshal/Chief Wright 

served through 1933 when Bert Johnson defeated him in an election. 

 

In 1941 the Department purchased its 1st real fire truck, a Chevrolet that was equipped with a 300-gallon 

water tank, a 500 gallon-per-minute pump, and 600 feet of fire hose. Although the firefighters put out an 

occasional house fire, most of the fires fought at this time were field fires. 

 

In 1946 Marshal/Chief Johnson resigned, and his assistant, Deputy Marshal Clarence Jack Smith became 

the new Police and Fire Chief. 

 

Post-War  Fire Department: 

The post-war era saw a building and population boom. During this time, the Fire Department purchased a 

new American LeFrance Quad fire truck. It was housed in their brand-new fire station. The station had a 

dormitory, 2 offices, a kitchen, and a bay area that housed 5 pieces of apparatus. Prior to this, the Fire 

Department called an old garage behind the village hall, home. After the Fire Department vacated their old 

station, the Service Department used it as a storage bin for road salt. 

 

In 1952, Bernard Pirk became the City's 1st full-time Fire Chief. Being appointed Chief seemed to be a 

natural progression for Pirk, for he had been a volunteer firefighter since 1935. Along with Chief Pirk, the 

city also appointed James Kearns as another full-time firefighter. Prior to these appointments, Chief Pirk 

and Kearns had been part of the firefighting force that protected the village along with police officers Roger 

Ludwig, Harry Lorenz, and Grant Scott. 

 

Mayor Ritter hired Glenn Munthe and Alan Moir in 1953 and Howard Fibich in 1954. In addition to the 5 

full -timers, the Department continued to maintain a sizable volunteer force comprised of residents of the 

city. These volunteers were on call in the event of a major fire or emergency and would respond to the 

sound of a civil defense siren that was mounted to the City Hall in 1938. The number of times the siren 

sounded determined the location of the fire. For example, 2 siren blasts would alert the off-duty firefighters 

to respond to the Iroquois/Eastwood area, and 5 blasts for the Woodrow/Parker/Ridgeview area. 6 siren 

blasts would send personnel to Mayfield Village or Willoughby Hills. Finally, a single blast meant that 

police assistance was needed. 
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Full -Time Employees: 

With the 1953 hiring came a new era in the Department. At least 1 full-time firefighter was on duty 24-

hours a day, 7 days a week. During the building and population boom of the 1950s and 1960s, the water 

main pressure dropped to near zero in the summer months. The firefighters chipped in and purchased a 

surplus army tanker with their own money, and after refurbishing it, the Fire Department had a valuable 

addition to their firefighting fleet which served an important role in fire suppression. This 1,300-gallon 

tanker would supplement the depleted water supply during the low-pressure periods, but this tanker was 

only able to carry water to the fire scene and relied on other fire vehicles to pump the water. 

 

New Equipment: 

In 1960, the Fire Department traded its 1941 Chevrolet fire truck for a 750 gallon-per-minute pump, which 

was mounted to the tanker, making it an invaluable piece of firefighting apparatus. More men were hired, 

and the city now had 8 full-time firefighters. A new American LaFrance pumper was purchased. Along 

with the 2 fire engines, the Fire Department maintained a small fleet of support vehicles that would bring 

them into the 1970s. 

 

Because of new construction such as Hillcrest Hospital and 

Gates Mills Towers, the city purchased a Pierce Snorkel 

truck in 1970. With its 85-foot articulating boom and pump 

capabilities, the Snorkel was a welcomed addition to fight 

fires in high-rise apartments and strip shopping centers. 

This truck was refurbished in 1985 and finally replaced in 

2001. 

 

A marked increase in emergency medical calls caused the 

Department to direct its efforts into starting an Emergency 

Medical Service. Glenn Munthe, who was promoted to 

Chief in 1971, saw the need for men to be trained in more 

than basic first aid. In 1973, Firefighters Edward Six, Jack 

Richards, and Pat Tripepi became the City's 1st Emergency Medical Technicians, and most of the remaining 

firefighters soon became EMT's. 

 

A tremendous amount of business growth meant these highly occupied buildings needed to be safe. In 1976, 

the Fire Prevention Bureau was established with Howard Fibich appointed as the City's 1st Fire Marshal. 

He and his team of fire inspectors checked each business once a year to ensure that they were fire safe. 

They also enforced the fire codes for new and existing construction. 

 

With all of this growth, the need for effective Fire Department communication was a priority. The 

installation of mobile radios in each vehicle, and the use of hand-held radios at emergency scenes gave the 

Department the communication system it needed. The Fire Department periodically changes its equipment 

and frequencies to keep up with the technology in this ever-changing field. 

 

Changes in Chief / Marshal: 

Two tragic losses occurred in the early 1970s. Chief Bernard Pirk suffered a fatal heart attack while 

responding to an alarm at Hillcrest Hospital. Captain Alan Moir died of a heart attack while fighting a house 

fire. 

 

In 1980 Wayne Jacobson was promoted to Chief, and the Department now had 24 full-time firefighters. In 

1982, Firefighters Anthony Marano, Daniel Patty, and Michael Forte became the City's first paramedics. 

This allowed rescue squad personnel to administer the advanced life support needed that has saved many 
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lives. In 1995, 22 paramedics worked under the medical control of Meridia Hillcrest Hospital, and they 

continue to be among the busiest and most experienced in the Hillcrest Area. 

 

 

In 1985, Lieutenant Donald Pleshinger was appointed Fire Marshal and became the Department's first 

Executive Captain. He took over the responsibilities of the Fire Prevention Bureau. 

 

The Fire Station, built in 1950, was expanded in 1986 giving the men triple the space. That station housed 

2 pumpers, a Snorkel aerial apparatus, 2 rescue squads and 2 utility vehicles. After the stationôs completion, 

Chief Jacobson retired. In 1987, Captain Michael J. Forte was promoted to Chief. 

 

On September 4, 1988 tragedy struck again. Lieutenant Aloysius Mismas died of cancer. A 13-year veteran 

of the Department, he had been in charge of EMS. 

 

Since the late 1980s, Chief Forte has kept the Department moving forward. He has overseen several major 

purchases, including new pumpers in 1989 and 2004, an aerial ladder, and new rescue squads. His high 

regard for the role of EMS in the Fire Service is one reason the Mayfield Heights Fire Department remains 

successful. 

 

November 28, 1994 was another sad day in the history of the Department. Firefighter Dale Nelboeck, a 13-

year veteran, was responding to an early morning emergency when he collapsed and died. 

 

In 1995, Captain Salvatore Grano was promoted to Executive Captain/Fire Marshal and took over the duties 

of the Fire Prevention Bureau. 

 

On September 11, 2011 Chief Forte worked his last day on the fire department, his 24 years makes him the 

longest serving Fire Chief in Mayfield Heights.  Captain Bruce Elliott was promoted to Fire Chief and 

continues to keep the department moving forward, by implementing a comprehensive smoke detector 

program, a residential lock box program, community CPR classes, and many public education programs.   

 

On December 20, 2013, Executive Captain/Fire Marshall Salvatore Grano retired.  Lieutenant Michael 

Braccia was promoted and given the title of Assistant Chief on January 6, 2014.  Assistant Chief Braccia 

assists with departments operations and oversees the Fire Prevention Bureau. 

 

From the use of the bootlegger's truck in 1927 to the state-of-the-art equipment used today, through the 

different personalities and events that helped shape it, the Mayfield Heights Fire Department has truly 

evolved into a modern suburban Fire Department.  
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o RESIDENTIAL LOCK BOX PROGRAM :  This safe-like box assists 

firefighters/paramedics with quick and easy access into a structure, reducing 

entry time and the risk of potential damage. 

THIS PROGRAM CONTINUES TO BE SUCCESSFUL.  Fire Crews installed 35 

lock boxes to residential homes and condominiums in 2019.   

o SMOKE DETECTOR PROGRA M :    This program provides Mayfield Heights single family 

homeowners with photoelectric smoke detectors, including installation, free of charge.  

Funding for this program is made possible through federal grants and donations.  

IN 2019, FIRE CREWS INSTALLED 96 DETECTORS AND 147 BATTERY REPLACEMENTS.    

o Community CPR Program:    Our Department offers monthly 

CPR classes to the general public as well as to our business 

community.  In 2019, we offered 17 classes, 152 students. 

 

o EXPLORER POST PROGRAM:  Mayfield Heights joined forces with 

the Lyndhurst and South Euclid Fire Departments to establish a ñFire Explorer Postò.  This 

post is comprised of young men and women, ages 14-20, who have an interest 

in the fire service.  After training requirements are met, the Explorers are able 

to participate in ride-along time with the departments, assist on fire scenes, 

etc.   

ENROLLMENT AND INTEREST HAVE INCREASED SINCE MAYFIELD HEIGHTS 

JOINED THIS POST.  Our Fire Explorer Post continues to be active and assisted 

with the parade and Mayfield Heightsô Community Unity Days activities.   

o USE OF SOCIAL MEDIA :  The Fire Department regularly uses social media (Facebook and 

Twitter) to convey important information and ñsafety tipsò to anyone following our pages.   

The number of people following the Fire Department page has increased drasticly since last 

year.  It is obvious that people use social media to obtain information quickly.  We continue 

to use this medium to convey important and general safety information to the people 

following us.  

o FACEBOOK :  FACEBOOK .COM /MAYFIE LDHTSFIRE  

 

o TWITTER :   @MAYFIELDHTSFIRE  
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Fire Chief 

Bruce Elliott

Captain 
Palumbo

Lieutenant 
Lanhan

Firefighter 
Bellian

Firefighter 
Zdanowicz

Firefighter 
Cudo

Firefighter 
Costantino

Firefighter 
Bobinski

Firefighter 
Gvora

Firefighter 
Sayavongsa

Firefighter 
Leovic

Firefighter 
Powers

B-Shift Platoon

Captain 
Goodwin

Lieutenant 
Martinitis

Firefighter 
Kraus

Firefighter 
Paros

Firefighter 
Smith

Firefighter 
Hornyak

Firefighter 
Puin

Firefighter 
Bambrick

Firefighter 
Faron

Firefighter 
Downing

Firefighter 
Brettrager

Firefighter 
Fortune

C-Shift Platoon

Captain 
Linsky

Lieutenant 
Mandich

Lieutenant 
Gvora

Firefighter 
Shrewsbury

Firefighter 
Madan

Firefighter 
Lanzara

Firefighter 
Primiano

Firefighter 
Broyles

Firefighter 
Brockway

Firefighter 
Zimmerman

Firefighter 
Freeman

Assistant Fire Chief 
Michael Braccia

Fire Safety Inspector 

Terry Simonian

Executive Admin Assistant 

Laura Baumgardner
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LAST NAME  FIRST 

NAME  

RANK /TITLE  RANK /TITLE  SHIFT  YEAR 

STARTED  

SHREWSBURY JOHN FIREFIGHTER PARAMEDIC C-SHIFT 1987 

BELLIAN  MICHAEL FIREFIGHTER PARAMEDIC A-SHIFT 1989 

KRAUS JOHN FIREFIGHTER PARAMEDIC B-SHIFT 1992 

BRACCIA MICHAEL ASST. FIRE 

CHIEF 

PARAMEDIC ADMINISTRATION 1992 

ELLIOTT  BRUCE FIRE CHIEF PARAMEDIC ADMINISTRATION 1993 

PAROS STEVE FIREFIGHTER PARAMEDIC B-SHIFT 1995 

LINSKY DENNIS CAPTAIN PARAMEDIC C-SHIFT 1995 

LANHAN  JEFF LIEUTENANT PARAMEDIC A-SHIFT 1995 

GOODWIN MICHAEL CAPTAIN PARAMEDIC B-SHIFT 1995 

ZDANOWICZ THOMAS FIREFIGHTER PARAMEDIC A-SHIFT 1995 

MADAN  BILL  FIREFIGHTER PARAMEDIC C-SHIFT 2001 

MARTINITIS CHRIS LIEUTENANT PARAMEDIC B-SHIFT 2001 

CUDO JEFF FIREFIGHTER PARAMEDIC A-SHIFT 2001 

MANDICH WILLIAM  LIEUTENANT PARAMEDIC C-SHIFT 2001 

SMITH  JEFF FIREFIGHTER PARAMEDIC B-SHIFT 2002 

LANZARA  NICK FIREFIGHTER PARAMEDIC C-SHIFT 2002 

COSTANTINO KEVIN FIREFIGHTER PARAMEDIC A-SHIFT 2002 

BAUMGARDNER LAURA EXECUTIVE ASSISTANT ADMINISTRATION 2003 

HORNYAK MATT FIREFIGHTER PARAMEDIC B-SHIFT 2003 

PALUMBO  MARK CAPTAIN PARAMEDIC A-SHIFT 2004 

GVORA JUSTIN LIEUTENANT PARAMEDIC C-SHIFT 2007 

PUIN MICHAEL FIREFIGHTER PARAMEDIC B-SHIFT 2007 

PRIMIANO  MICHAEL FIREFIGHTER PARAMEDIC C-SHIFT 2007 

BOBINSKI MATT FIREFIGHTER PARAMEDIC A-SHIFT 2008 

BAMBRICK  ROB FIREFIGHTER PARAMEDIC B-SHIFT 2009 

GVORA RYAN  FIREFIGHTER PARAMEDIC A-SHIFT 2011 

BROYLES ZACH FIREFIGHTER PARAMEDIC C-SHIFT 2012 

BROCKWAY ALEX FIREFIGHTER PARAMEDIC C-SHIFT 2013 

FARON KEITH FIREFIGHTER PARAMEDIC B-SHIFT 2014 

SIMONIAN  TERRY FIRE SAFETY INSPECTOR ADMINISTRATION 2014 

SAYAVONGSA OSKA FIREFIGHTER PARAMEDIC A-SHIFT 2014 

DOWNING JUSTIN FIREFIGHTER PARAMEDIC B-SHIFT 2017 

ZIMMERMAN  THOMAS FIREFIGHTER PARAMEDIC C-SHIFT 2017 

LEOVIC AUSTIN FIREFIGHTER PARAMEDIC A-SHIFT 2018 

FREEMAN BENJAMIN FIREFIGHTER PARAMEDIC C-SHIFT 2018 

BRETTRAGER ROYAL FIREFIGHTER PARAMEDIC B-SHIFT 2018 

POWERS LANCE FIREFIGHTER PARAMEDIC A-SHIFT 2018 

FORTUNE JOHN FIREFIGHTER PARAMEDIC B-SHIFT 2018 
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Service Anniversaries  

 
CELEBRATING 1 YEAR  

FF. AUSTIN LEOVIC 

FF. BEN FREEMAN 

FF. ROYAL BRETTRAGER 

FF. LANCE POWERS 

FF. JOHN FORTUNE 

CELEBRATING 5 YEARS 

FF. ALEX BROCKWAY 

FF. KEITH FARON 

FF. OSKA SAYAVONGSA 

CELEBRATING 10 YEARS 

FF. ROBERT BAMBRICK  

CELEBRATING 15 YEARS 

FF. MATT HORNYAK 

EXECUTIVE ASSISTANT LAURA BAUMGARDNER 

CELEBRATING 20 YEARS 

NONE 

CELEBRATING 25 YEARS 

CHIEF BRUCE ELLIOTT  

CELEBRATING 30 YEARS 

FF. MIKE BELLIAN  

Promotions  
 

NO PROMOTIONS  

Retirements  

 
NO RETIREMENTS 
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The Mayfield Heights Fire Department currently operates out of one Fire Station, located 

at 6154 Mayfield Road.  Housed in our Fire Station are two fire engines, one 100ô aerial ladder, 

two paramedic-equipped rescue squads, one command vehicle, and one paramedic supervisor 

vehicle.  These vehicles are in-service every day to serve 

the citizens and visitors of our community.   

The Fire Department operates on a three-shift 

rotation, referred to as A, B, and C Shifts.  Each shift has 

one Captain, one Lieutenant (one shift has a floating 

Lieutenant) and nine Firefighters.  The total number of line 

Firefighters is 34. 

The Fire Department Administration staff consists 

of the Fire Chief, Assistant Chief, Fire Administration 

Executive Assistant, and a Fire Safety Inspector.   

 

No promotions in 2019 

 

No new hires in 2019 
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2019  

DEPARTMENT  

STATISTICS   
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Á In 2019 the Mayfield Heights Fire Department responded to 4,322 calls for service.   

o 3465 Rescue and Emergency Medical Service (EMS) related 

o 857 Fire related 

Á 80.17% of overall call volume was Rescue and Emergency Medical Services 

Á Calls increased 8.10 % from 2018 and up 17.10 % from 2017 

Á Call increase over past 5 year 19.96%; past 10 years: 49% 

Á The busiest month in 2019 was September 

Á The busiest day of the week in 2019 was Friday 

Á The slowest day of the week in 2019 was Sunday 

Á The busiest hour of the day in 2019 was 1PM 

Á The slowest hour of the day in 2019 was 3AM 

Á Total property and content loss in 2019 were $152,715.00   

Á 1324 overlapping calls (30.63%) in 2019 

Á Three (3) firefighter injuries from fires/EMS calls in 2019 

Á The average years of service (per firefighter) is 14.4 years  

Á Average response time from dispatch to arrival was 4:06 min 

Á Average time spent on scene was 14.50 min 

Á A-Shift responded to 1442 incidents  

Á B-Shift responded to 1409 incidents  

Á C-Shift responded to 1470 incidents 

Á Administration responded to 1 incident 

Á Fire service personnel training hours:  2,703 

Á Emergency Medical Service (EMS) personnel training hours: 1,104 

Á Incident cost per resident: .086 (based on 2018 estimated population of 18,606) 

Á Yearly cost per resident: (based on 2018 estimated population of 18,606):  $372.11   
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2019 Fire Department Budget vs. Actual 
Description 2019 Approved 

Budget (revised) 

2019 Actual 

Expenditures 

Salaries 3,925,000.00 3,960,952.18 

Fringe Benefits 1,858,100.00 1,854,222.85 

Materials/Supplies 235,543.77 213,715.71 

Contractual Service 238,956.39 146,501.74 

Equipment/Improvement 870,420.84 718,973.00 

Other Expenses 39,356.85 39,282.46 

   

2019 Totals $7,167,377.85 $6,923,647.94 

  -3.40 % 

 

Past Actual Annual Expenditures 

2016  $5,192,042.35 

2017 $5,659,277.65 

2018 $5,871,345.20 

2019 $6,923,647.94 
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MAJOR INCIDENT TYPE # INCIDENTS % of TOTAL 

Fires 41 0.95% 

Overpressure rupture, explosion, overheat - no fire 52 1.20% 

Rescue & Emergency Medical Service 3465 80.17% 

Hazardous Condition (No Fire) 150 3.47% 

Service Call 107 2.48% 

Good Intent Call 123 2.85% 

False Alarm & False Call 381 8.82% 

Severe Weather & Natural Disaster 2 0.05% 

Special Incident Type 1 0.02% 

TOTAL 4322 100.00% 
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TOTAL INCIDENTS TOTAL PROPERTY  
LOSS 

TOTAL CONTENT 
LOSS 

TOTAL 
LOSSES 

AVERAGE 
LOSS 

21 $112,665.00 $40,050.00 $152,715.00 $7,272.00 

 

INCIDENT TYPE TOTAL LOSSES 
(Sum of Property and Content Loss) 

111 - Building fire $59,725.00 

112 - Fires in structure other than in a building $10,000.00 

113 - Cooking fire, confined to container $7,450.00 

131 - Passenger vehicle fire $71,600.00 

160 - Special outside fire, other $2,040.00 

400 - Hazardous condition, other $1,000.00 

441 - Heat from short circuit (wiring), defective/worn $400.00 

743 - Smoke detector activation, no fire - unintentional $500.00 

 
  

 

 
MONTH INCIDENTS 

January 340 

February 366 

March 349 

April 356 

May 364 

June 374 

July 347 

August 357 

September 416 

October 362 

November 323 

December 368 
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INCIDENTS 
PER DAY 

COUNT 
OF 
DAYS 

4 5 

5 6 

6 9 

7 22 

8 25 

9 26 

10 46 

11 44 

12 35 

13 42 

14 29 

15 18 

16 21 

17 13 

18 11 

19 3 

20 8 

22 1 

50 1 



19 | P a g e 
 

 

 
 

 

AID TYPE TOTAL % of TOTAL 

Mutual aid received 96 2.2% 

Automatic aid received 7 0.2% 

Mutual aid given 52 1.2% 

Automatic aid given 3 0.1% 

None 4164 96.3% 

HOSPITAL DESTINATION 
# TRANSPORTS 

Ahuja Medical Center 107 

Cleveland Clinic Main Campus 6 

Euclid Hospital 1 

Hillcrest Hospital 2309 

Hillcrest Hospital Pediatrics 70 

MetroHealth (Cleveland Heights) 2 

MetroHealth Medical Center (Main) 1 

Richmond Heights Hospital 1 

University Hospital - Main Campus 11 
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The Mayfield Heights Fire Department bills patientôs insurance companies for transportation to 

medical facilities.  The funds received from EMS (Emergency Medical Service) billing are 

distributed into the Cityôs General Fund.  Listed below are the 2019 EMS billing totals. 

 

January $53,816,25 

February $54,935.36 

March $52,731.34 

April  $58,906.19 

May $63,556.87 

June $57,951.25 

July $62,635.49 

August $58,396.09 

September $60,871.41 

October $69,092.70 

November $55,946.47 

December $61,046.58 

Total $709,886.00 

Average Monthly  $59,157.17 
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BY: ASSISTANT CHIEF MICHAEL BRACCIA 
 

Operations/Information Technology/Grants: 

This year the Mayfield heights Fire Department was, unfortunately, not able to secure any grants 

from the Federal Emergency Management Agency (FEMA), but we do have three previous grants 

that need to be closed out this year. All monies from these grants have been allocated and the Fire 

Department has met all of FEMAôs requirements. The grants will be closed out, ending our 

obligation to FEMA, by March of 2020. The new air packs, coupled with the new breathing air 

compressor system purchased with the grants, has greatly improved safety for the entire 

department, as these air packs and the breathing air system meet or exceed all the National Fire 

Prevention Associationôs latest standards. 

It has been about a year and a half since we received our new scheduling and daily calendar 

software from Aladtec, and the implementation process went very smoothly. It is a cloud-based 

system that allows our firefighters to check their schedules and make changes and updates on 

multiple devices, including their smartphones, from anywhere they have a data connection. It is a 

cloud-based system that allows our firefighters to check their schedules and make changes and 

updates on multiple devices, including their smartphones, from anywhere they have a data 

connection. We are now beginning to see the advantage of this modern software package. It has 

streamlined our scheduling process and increased efficiency, thus reducing the time needed to 

maintain the departmentôs schedule and freeing up time for more important duties.  

Since 2007, all monthly EMS and NIFIRS report information has been uploaded to the State of 

Ohio Fire Incident Reporting System, which tracks and confirms that the Fire Department is 

compliant with all of the information required by the State of Ohio when filling out our Fire and 

EMS reports. The Mayfield Heights Fire Department has always maintained an acceptance rate of 

well over 99% on each of the initial monthly filings, and 2019 was no exception. 
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BY:  ASSISTANT CHIEF MICHAEL BRACCIA AND INSPECTOR TERRY SIMONIAN 

 
Fire Prevention/Public Education 

The Mayfield Heights Fire Department Fire Prevention Bureau consists of a full-time Fire 

Inspector who is directly supervised by the Assistant Chief.  The Bureau is charged with the 

following duties:  

¶ Inspecting all business occupancies for Fire Safety code compliance  

¶ Reviewing site plans prior to site approval from City Council 

¶ Plan review prior to building permits being issued 

¶ Certificate of occupancy inspections with the Building Department prior to the 

issuance of a certificate of occupancy  

¶ Inspecting homes prior to adoptions (county requirement) 

¶ Inspecting prospective foster homes (county requirement) 

¶ Issuing yearly fire prevention permit  

 

Witnessing a variety of system tests:  

 

¶ New underground fire line hydrostatic test  

¶ New sprinkler system hydrostatic test  

¶ New sprinkler system acceptance test  

¶ Sprinkler system yearly maintenance test 

¶ Pre-Action Sprinkler systems yearly maintenance test 

¶ Standpipe hydrostatic test (every five years) 

¶ New fire alarm acceptance test 

¶ Fire alarm yearly maintenance test 

¶ New hood system acceptance test 

¶ Hood system bi-yearly test 

¶ FM200 yearly system test 

¶ Yearly fire door drop test 

¶ Bi-annual C02 system test  

¶ Yearly HVAC smoke control test 

¶ Yearly HVAC duct smoke detector test   

¶ Yearly Foam system test   

¶ Witness fire and evacuation drills at our local schools and businesses 

 

The Fire Prevention Bureau also works closely with the Mayfield Heights Building Department in 

the review of building plans to ensure that all fire codes are followed during the installation of 

sprinkler systems, alarm systems, extinguishers, exit pathways, etc. 
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The Bureau is responsible for overseeing that all newly built and remodeled facilities comply with 

all State of Ohio and National Fire Prevention Association codes and standards for fire protection 

and suppression systems. 

This year, the Fire Prevention Bureau witnessed or inspected the following, seeing to it that 

corrective action was taken when necessary: 

 Fire Prevention Inspection Report  

 

 

 

 

 

 

 

 

 

 

 

 

Fire Alarm Tests  111 

Fire Alarm System Acceptance 

Test 19 

Occupancy Inspection  24 

Sprinkler Tests  123 

Hood Suppression System Tests 113 

Fire Door Confidence Test 2 

HVAC Duct Detector Tests 7 

Clean Agent System Tests 6 

Standpipe Tests  4 

Fire Safety 

Inspections  321 

Fire Pump Test  1 

Underground Fire-line Test-

Inspection 7 

    
Total Fire Inspections   738 


